
RESOLUTION NO. 2931 

FESOLUTION OF INTENTION TO APPROVE CONPACT PPOVIDIEG 
FOR P/LRTICIPATION I N  STATE EWL0YFZ.S' FETIBBENT SYSTEX 

WIIEREAS, t h e  S t a t e  Employees' Retirement Law permi ts  t h e  par-  
t i c i p a t i o n  of P u b l i c  Agencies i n  t h e  S t a t e  Enployees'  
F.etirement System, making t h e i r  e3ployees members 
of s a i d  System, and sets f o r t h  t h e  procedure by which 
p a r t i c i p a t i o n  may be accomplished;  and 

bL+E3EAS, one s t e p  i n  s a i d  procedure is t h e  adop t ion  by t h e  
Governing Body of t h e  P u b l i c  Agency of a r e s o l u t i o n  
g iv ing  n o t i c e  of i n t e n t i o n  t o  approve a c o n t r a c t  f o r  
such  p a r t i c i p a t i o n  between s a i d  Governing Body and 
t h e  Retirement  System Board of  Adv in i s t r a t ion ,  w h i c h  
r e s o l u t i o n  s h a l l  c o n t a i n  a summary of t h e  major pro- 
v i s i o n s  of  t h e  proposed retirexent, p1r.n; and 

' f i m X ; I S ,  a t t a c h e d  i s  s s u m a r y  of t h e  major p rov i s ions  of t h e  
proposed p lan;  

NO\<, TEEREFOFE, BE I T  FESOLVED, t h a t  the CITY C O m C a  of t h e  
C I T Y  OF LODI e ives .  and it does herebv ~ 4 v e  notica z - .  - ~ ~ ~~~~.~ 
of i n t e n t i o n  50 approve a c o n t r a c t  between sa id  CITY 
C O D I C I L  and t h e  Board of A d n i n i s t r n t i o n  of t h e  S t a t e  
Employees' Ret i rement  System, provid ing  f o r  p a r t i c i p a-  
t i o n  of s a i d  C I F  OF LODI i n  s a i d  Retirement  Svstsm. - <  ~ ~ -.-, ~ ~~~~ 

a copy of s a i d  c o n t r a c t  snd copies  of t h e  s u m w r y  
of major p rov i s ions  of t h e  proposed p l a n  b e i n s  a t t a c h e d  
h s r e t o ,  marked " Exhibi t  A ,  B, and C" r e s p e c t i v e l y ,  
and by t h i s  r e f e r e n c e  aa3e  a part. bereof.  

Dated: ?arch 16, 1966 

I hereby c e r t i f y  t h a t  t h e  fo reeo ine  r e s o l u t i o n  was ~ _. . .- 
passed  and adonted by t h e  City-Council  of t h e  C i ty  
of Lodi i n  r e g u l a r  nee t ing  he ld  ,March 16, 1966, by 
t h e  fo l lowing vote :  

AYES: Councilmen - BROWI, CZTLBERTSON, DOW, WALTON 
and KIPSTEN 

30ES: Councilmen - None 

ABSENT: Councilmen - None [, ~_, 
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Membership is compulsory f o r  all employws, who are enployed one-half time or 
more., except those excluded under the contract. 

me earliest retirement age is 55; the  normal retirement age is 60; and the 
compulsory retirement age is 70. An employwe may retire any time between these 
ages, 55 and 70, provided he m e e t s  the  minimum requirements t h a t  he e i t h e r  have 
more than $500.00 of accumulated contributiona, or 20 years of service, have 
attained the compulsory retirement age of 70. 

of "final compensation" up to  and including #LOO per  month and 1/60 of that portion 
of ' f ina l  compensation" as is i n  excees of $boo, for each year of credited service. 
If retirement is deferred bepond age 60, the percentages of "final conpensation" 
f o r  each year of service are increased actuar ia l ly  up t o  age 65 but  not beyond. If 
retirement is earlier than age 60, the percentages of "final compensation" for esch 
year of service are aatuaridly decreased. 

A t  rn-1 retirement age 60, the unmodified allowance is l/90 of t h a t  portion 

"Final compensation' is average monthly salary ( f u l l  t i m e  r a t e )  earned during 
t h a t  period of three consecatioe yema of highest earnings, excluding overtisre com- 
pensation. 

A mini5m service retirement allowance of $60.00 per month is guaranteed upon 
compulsory r e t i r m e n t  w i t h  credit  f o r  pr ior  service, or upon retirement a t  age 65 
with twsnty years of service. 

DISAXLITP RETIRRGNT 

An employee becoming disabled to the  e x t e n t  t h a t  he is incapable of per fwr ing  
his duties shall be eligible f o r  d i s a b i l i t y  retirement provided he has a t  leaat 
$500 of acamda ted  contributions, - or a t  least 10 years of sexvice. fie aronthly 



L 

retirement allowance in 1.50% of "final compensationB for each year of sexvice, 
with a minintB guarantee of one-third of final compensation for most employees uho 
have rendered a t  least10 years of service. 
s h a l l  under no circlrmstaacea exceed t h e  service retFrsment allowance payable upon 
r e t i m e n t  f o r  service a t  age 60. 

DEATN BERWTS 

The disability retirement allowance 

The death benefit,  &ere death occurs before retirement, consists of a refund 
of the member's accumulated contributions (including i n t e r e s t  earned), plus an ad- 
d i t iona l  benefit  eqcal to six months' salary &ere he has been a member f o r  six years 
o r  more. For those vho have been a mslaber f o r  less than six years, the additional 
benefit  is OM month's salary f o r  each year of membership. 

w i l l  be in addition to any benefits which nag be paid from Social  Security or any 
payments which might be'made under an optional retircnaent beeofit chosen by the 
m e m b e r  at his retirement. 

If death occurs after retirement a lamp sun of WO w i l l  be paid, This amount 

1957 SURVIVOR BENEFIT 

Fmployeea who have a t  l e a s t  5 years of service and who are at least age 55 ham 
fur ther  death protection under t h e  1957 Suroivor Pr~gram. 
die before retirement, his surviving widow may e l e c t  t o  receive e i t h e r  the basic 
death benefit  o r  a monthly income equal t o  one-half t h e  m o d i f i e d  retFnmwmt 
allowance the  employee was e l i g i b l e  f o r  on t h e  date of h i s  death. 
is payable u n t i l  the uidow's death o r  reraarriage with a guarantee t h a t  she  will 
receive a t  least as much a s  she  would have received under t h e  basic  death benefit. 

Should such an amplope0 

The nwnthly incoma 

Upon termination of employment, an ercployee may e i t h e r  leave his contribution8 
w i t h  €he System and receive, upon a t ta in ing  retirement age, the  retirement benefit 
he has eaiined, or he may withdraw his contributions (plus in te res t ) ,  thus terminat- 
ing h i s  membership i n  the Syatem and rcceiving no retirement benefit. 
(1) a member w i t h  $500 or less i n  accumulated contributions - and less than 20 yearn 
of service shall & have t he  privilege of leaving his contributions w i t h  the System, 
but s h a l l  automatically have his contributions, plus i n t e r e s t ,  refunded upon terdna- 
t i on  of employment, and (2) a member who is transferr ing t o  employasnt with another 
agency vhich is covered under t h e  System s h a l l  not have 
h i s  accmmlated contributions. 

Except, 

the  r igh t  of withdrawing 

Each member makes monthly contributions to the Sy&ea which are deducted frau 
h i s  salary. The rate of contribution (percentage of pay) depends upon a member's 
sex and age (nearest birthday) on the date  of becoming a member and varlss f m m  a 
minimum of 3.52% t o  a maximum of less than 11.56%. 

The emplopr a l s o  contributes toward the  cos t  of t h e  benafits. The amount 
contributed by the esrployer f o r  currant service benefi ts  w i l l ,  on the  average, 
exceed the cost t o  the  eqloyee.  
of pr ior  service benefits. 

I n  addition, the  employer bears the en t i r e  cost  

All contribution rates are subject t o  revision by t h e  Board of Administration. 
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